[image: A pink and black logo

AI-generated content may be incorrect.]


Job Description and Person Specification
Quality Improvement Lead - National Clinical Audit of Perioperative Care

Job title: 	Quality Improvement (QI) Lead of the National Clinical Audit of Perioperative Care (NCAPC) 
Directorate: 	Clinical Quality & Research
Responsible to: 	Professionally responsible to the Co-Chairs of the National Clinical Audit of Perioperative Care. Managerially responsible to the Director of Clinical Quality & Research

Main function:	To have overall responsibility and lead on the Quality Improvement initiatives in the National Clinical Audit of Perioperative Care 

Key relationships:	Co-Chairs; NCAPC Project Team; NCAPC Project Board; NCAPC Clinical Reference Group; RCoA Administrative Team, specifically NCAPC Project Manager; RCoA Director of Clinical Quality & Research 

SPECIFIC DUTIES AND RESPONSIBILITIES
To have overall responsibility and lead on the Quality Improvement initiatives in the National Clinical Audit of Perioperative Care
· To lead on development and implementation of the NCAPC Healthcare Quality Improvement plan
· To lead and advise on Quality Improvement initiatives
· Develop NCAPC to ensure its dataset, data collection and publications are appropriate to support Quality Improvement
· To develop NCAPC’s Quality Improvement capability and capacity
· Work with stakeholders to facilitate, through Quality Improvement, the translation of NCAPC data into improvements for patients
· Communicating with stakeholders and users about Quality Improvement initiatives
· Organisation and delivery of Quality Improvement workshops/webinars
· Attend NCAPC Project Team meetings and other meetings as required
· Provide clinical advice for NCAPC
· Contribute to delivery of NCAPC activity with other Project Team members
Contribute to retendering applications
· If appropriate, supervise NCAPC Fellows undertaking higher research degrees

Remuneration
There is no direct payment for the role. The RCoA will reimburse your employing organisation for four hours per week. This equates to £14,000 per annum, subject to performance review. This fee is non-negotiable. It is anticipated that the workload of the project will fluctuate, and the post-holder will need to be able to be flexible enough to dedicate considerably greater amounts of time to the project when this is required.

Period of commencement and operation
The post-holder will commence their duties no later than 2nd February 2026 for an initial appointment until 30th September 2028, subject to review of performance. This may be extended subject to contract extension. 
	EDUCATIONAL REQUIREMENTS

	Essential

	Holder of a substantive consultant or SAS post in a perioperative-related field

	PROFESSIONAL/TECHNICAL AND OCCUPATIONAL TRAINING

	Desirable

	Demonstrable education in Quality Improvement such as completion of a recognised training programme, qualification or Fellowship 

	Track record in applied health services research or improvement programmes, including leading major projects that deliver at scale or across multiple settings of care

	EXPERIENCE

	Essential

	Evidence of leading a Quality Improvement project at a local level to completion with outputs reported

	Clinical practice involving perioperative care

	Able to demonstrate engagement in perioperative care at regional or national level

	Commitment to, and experience in, meaningful stakeholder engagement

	Desirable

	Experience of leading a regional or national Quality Improvement project 

	SKILLS AND KNOWLEDGE

	Essential

	Experience of utilising Quality Improvement methodologies including handling continuous data and analysis for variation

	Evidence of continuous professional development and ongoing learning in Quality Improvement

	An ability to build effective relationships and networks, including across clinical professional boundaries 

	Ability to analyse information and present information effectively to a range of audiences 

	Excellent presentation skills to enable high quality dissemination

	Excellent written communication skills

	Desirable

	Ability to engage with multi-professional stakeholders in collaborative improvement

	Able to supervise Fellows/trainees undertaking higher degrees

	Working knowledge of NHS funding and contracting mechanisms and their implications for services 

	Working knowledge of national clinical efficiency and productivity initiatives such as GIRFT

	PERSONAL ATTRIBUTES

	Essential

	Approachable, friendly manner

	A team worker who can plan and achieve aims

	Hardworking, punctual, conscientious and thorough

	Have a natural aspiration to further the development of NCAPC

	Ability to work flexibly (with approval of local support) and independently under pressure and within deadlines

	Good interpersonal skills in dealing with clinicians, other healthcare workers, managers, College staff and patient representatives

	Comfortable dealing with complex issues and direction setting

	Good IT skills

	Proven commitment to equality, diversity and inclusion

	ORGANISATIONAL COMMITMENT

	Must have support of employing Trust/Health board or University
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